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Chattanooga Police Department - Policy Manual 
 

ADM-15 – ETHICS 
 

Amends/Supersedes: ADM-15 (05/04/07)  Reviewed: Annually/April Date of Issue: 04/29/11 

CALEA 1.1.2, 1.2.9 (5th Ed.) 

 

PURPOSE 

 

The purpose of this general order is to establish a Code of Ethics for sworn members of the department and a 

Canon of Ethics for all employees of the Chattanooga Police Department. 

 

I. OFFICERS CODE OF ETHICS [1.1.2] 

 

The Law Enforcement Code of Ethics is adopted as a general standard of conduct for officers of the 

Chattanooga Police Department. 

 

"As a law enforcement officer, my fundamental duty is to serve mankind; to safeguard lives and property, to 

protect the innocent against deception, the weak against oppression or intimidation, and the peaceful against 

violence or disorder; and to respect the Constitutional rights of all men to liberty, equality, and justice." 

 

"I will keep my private life unsullied as an example to all; maintain courageous calm in the face of danger, 

scorn or ridicule; develop self-restraint; and be constantly mindful of the welfare of others. Honest in thought 

and deed in both my personal and official life, I will be exemplary in obeying the laws of the land and the 

regulations of my department. Whatever I see or hear of a confidential nature or that is confided to me in my 

official capacity will be kept ever secret unless revelation is necessary in the performance of my duty." 

 

"I will never act officiously or permit personal feelings, prejudices, animosities, or friendships to influence my 

decisions. With no compromise for crime and with relentless prosecution of criminals, I will enforce the law 

courteously and appropriately without fear or favor, malice or ill will, never employing unnecessary force or 

violence and never accepting gratuities." 

 

"I recognize the badge of my official as a symbol of public faith, and I accept it as a public trust to be held so 

long as I am true to the ethics of the police service. I will constantly strive to achieve these objectives and 

ideals, dedicating myself to my chosen profession ... law enforcement." 

 

II. EMPLOYEES CANON OF ETHICS  [1.1.2] 

 

All employees shall abide by the Chattanooga Police Department Canon of Ethics as follows:  

 

A. Employees shall be courteous and shall recognize their responsibilities as public employees and be 

particularly attentive to citizens seeking proper assistance or information or who desire to register complaints or 

give evidence. 

 

B. Employees shall accept their responsibility to the public by being punctual in their engagements and 

expeditious in the performance of their duties. 

 

C. Employees shall regard their office as a public trust and in the discharge of their duties be constantly mindful 

of their primary obligation to serve the public efficiently and effectively. Employees shall administer the law 

and render service in a just, impartial, and reasonable manner and shall not accord to some more reasonable 

treatment than to others. They shall recognize the limitations of their authority and at no time use the power of 

their office for their own personal advantage. 

 

D. Employees shall be true to their obligation as custodians of public property and shall bear in mind that the 

misuse and waste of public property is equally as reprehensible as the misuse or waste of money from the public 

treasury. 

 

E. Employees shall not limit their effectiveness in the administration of their office by accepting personal 

gratuities or favors from citizens, corporations, or any other entity with which they may have official dealings. 
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F. Employees shall cooperate fully with all other public officials to the end that the safety and general welfare 

of the public will be ensured. They shall not permit jealousies or personal differences to influence their 

cooperation with other agencies. 

 

G. Employees shall add to their effectiveness by diligent study and sincere attention to self-improvement. They 

shall welcome an opportunity to disseminate practical and useful information relating to matters of the public’s 

safety and welfare. 

 

H. Employees shall so conduct their public and private lives that the public will regard them as examples of 

good citizens. They shall maintain the confidential nature of sensitive information and only divulge such 

information when necessary in the performance of their duties.  Employees shall never act officiously or permit 

personal feeling, prejudices, animosities, or friendships to influence their official decisions. 

 

I. Employees shall bear faithful allegiance to our constitutional form of government and be loyal to the 

profession of law enforcement. They shall accept as a sacred obligation their responsibility as citizens of the 

United States of America to support the Constitution and laws of the land. As public officials, they shall 

consider the privilege of defending the principles of liberty, as defined in the United States Constitution and 

laws of the state and municipality, the greatest honor that may be bestowed upon any person. 

 

III. BIAS BASED PROFILING [1.2.9] 
 

A. Profiling, in itself, can be a useful tool to assist law enforcement officers in carrying out their duties. Bias 

based profiling, however, is the selection of individuals based solely on a common trait of a group to include, 

but not limited to race, ethnic background, gender, sexual orientation, religion, economic status, age, cultural 

group. 

 

B. When bias based profiling is employed it may lead to allegations of violations of constitutional rights of the 

citizens we serve, undermines legitimate law enforcement efforts and may lead to claims of civil rights 

violations. Additionally, biased based profiling alienates citizens, fosters distrust of law enforcement by the 

community, and invites media scrutiny, legislative action and judicial intervention. 

 

C. The use of bias based profiling by members of the Chattanooga Police Department is prohibited in all traffic 

contacts, field contacts and in asset seizure and forfeiture efforts.  Members shall focus on a person's conduct or 

other specific suspect information.  Members must have reasonable suspicion supported by specific articulated 

facts that a person detained regarding identification, activity or location has been, is, or is about to commit a 

crime or is currently presenting a threat to the safety of themselves or others. [1.2.9a] 

 

D. During academy training and at least every three years thereafter officers shall be instructed in profiling 

related issues to include field contacts, traffic stops, searches, asset seizure and forfeiture, interview techniques, 

cultural diversity, discrimination and the importance of community support. [1.2.9b] 

 

E. The use of bias based profiling by any member of the department shall be considered equivalent to conduct 

unbecoming an officer.  However, due to the serious nature of the offence, the Chief of Police has, at his/her 

discretion, the option, based on the seriousness of the offence, to increase or decrease the punishment, as he/she 

deems necessary. Additionally, the Chief of Police shall have the option of including remedial training for any 

employee found to be engaging in bias based profiling. [1.2.9c] 

 

F. The Accreditation, Staff Inspections & Planning Unit shall conduct a documented administrative review of 

bias based profiling issues, including citizen concerns, annually.  [1.2.9d] 

 

G. Ethics training will be conducted for all personnel at least biennially. [1.1.2] 

 

 


